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CURRENT MEETING  

May 18th  
Le Meridien at Beverly Hills 

 
465 S La Cienega Blvd, Beverly Hills, Los Angeles, CA 

"Update of California Innkeeper Laws" 

Speaker: Jim Abrams, President  

California Hotel & Lodging Association  

  

6-7pm Cocktails, 7-8pm Speaker, 8pm Dinner  

Members $40 & First-time guests, Non-Members $50  

Parking: $5 Valet Parking for HFTP Attendees  

  ********** 

FUTURE MEETINGS  

Wednesday June 21st  

Beverly Hills Hotel  
Identity Theft  

“How to make yourself a harder target” 

Speaker: FBI Special Agent George Olivo  

  

6-7pm Cocktails, 7-8pm Speaker, 8pm Dinner  

Members $40 & First-time guests, Non-Members $50  

Parking: TBA  

THE SPEAKER THIS MONTH  

 

 

James O. Abrams  
President & CEO  
 
This is going to be a very exciting year for the 
California Hotel & Lodging Association and 
for all hoteliers and innkeepers throughout 
California. But it is also going to be a very 
challenging time as well. A key component of 
CH&LA's array of benefits and services for 
its members is its “advocacy” program, and 
this will be an important focus for our efforts 
again this year.  
 
The Legislature will introduce thousands of 
bills this session, and it is already poised to 
send some extremely harmful legislation to 
the governor – including an increase in our 
minimum wage and a requirement to pay for 
universal, “single payer” health care for 
everyone.  

In anticipation that Governor Schwarzenegger 
will veto these anti-competitive bills and 
others like them, the various “special 
interests” are already gearing up to put dozens 
of initiatives on the ballot. As of the end of 
January 2005, there are already 77 separate 
ballot measures moving through the system! 
Many of them could cost businesses a 
fortune!  

Now, more than ever, the lodging industry 
needs to be prepared to fend off harmful 
legislation, regulations, and legal actions, 
while still moving forward proactively to 
make things better for lodging operators. The 
California Hotel & Lodging Association's 
leadership has directed your association to 
take two extremely important proactive 
advocacy steps in 2005: (1) our number one 
legislative priority in 2005 is getting 
legislation enacted to deal with the hundreds 
and hundreds of frivolous “drive-by” ADA 
lawsuits plaguing the industry, and (2) we 
must get the governor and the Legislature to 
restore its financial support of the state's 
tourism promotion efforts.  

But CH&LA is also about much more than 
“advocacy.” Be sure to use our resources and 
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2006 MEMBER SPONSER 

CHALLENGE 
We are encouraging HFTP members to participate in the 2006 
Member Sponsor Challenge. To make it easier for you to refer 

members and receive recognition for the referral, we have 
mailed out an application with each member's name listed as 

the member sponsor. Each time an application is received 
with your name listed as the member sponsor, you will be 
entered to win a $500 cash prize. The more members you 

sponsor the higher your chances of winning! Sponsor as many 
new members as you can between September 1, 2005 and 

August 31, 2006. The individual who sponsors the most new 
members for 2006 will be the New Member Sponsor of the 
Year and will receive special recognition. Winners will be 

announced at the 2006 HFTP Annual Convention in 
Vancouver, BC, Canada (you need not be present to win). So, 

please contact your colleagues and encourage them to join 
HFTP. If you have any questions regarding the 2006 Member 
Sponsor Challenge, please contact: Shelley Brand, Director of 
Membership Shelley.Brand@hftp.org (512) 249-5333 ext 18.  

************ 

 

Global Hospitality Incorporated  
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REGISTER NOW!  

 

******************** 

 

services in your day-to-day operations – 
whether you:  

Call our toll-free help line for legal and 
operational assistance, research 
information, and industry information;  
Send your staff members to our many 
education and networking events (we'll 
be conducting the required sexual 
harassment training throughout the 
year, along with a labor law seminar 
and our industry update luncheons);  
Take advantage of our cost-saving 
endorsed vendor programs; and  
Use our many publications, law book, 
topical alerts, and other information.  

To review all of the programs, benefits, and 
services which the California continually 
offers to its members, just browse through our 
web site. 
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